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About This Booklet

Koh!’s Department Stores, Inc. sponsors the Kohl’s Department Stores, Inc. Savings Plan (the “401(k) Plan”)
for its eligible associates and those of its affiliates. For the purposes of this 401(k) Plan, Kohl’s Department
Stores, Inc. and its affiliates are collectively referred to as the “Company.” The 401(k) Plan is intended to
meet the legal requirements of the Federal pension law called the Employee Retirement Income Security Act
(ERISA). The law is very complicated, and the 401(k) Plan itself is long and contains legally technical
language. This summary is meant to simplify the legal technicalities and provide you with a meaningful,
understandable explanation of the 401(k) Plan.

Remember, this is only a summary of the 401(k) Plan’s provisions. In other words, if there is any conflict
between this summary and the full 401(k) Plan document itself, the provisions of the 401(k) Plan document
will control. In addition, the terms of the 401(k) Plan can’t be modified by any written or oral statement
made to you by the Plan Administrator or any Company personnel. The Company intends to continue the
401(k) Plan indefinitely, however, Kohl’s Department Stores, Inc., through its delegates, reserves the right to
terminate or modify the 401(k) Plan and any benefits at any time without consent. This SPD is not a contract
for employment and employment with the Company remains at-will.

While we have tried to write this booklet in the simplest terms possible, there are government laws and
regulations, legal requirements and sometimes specific benefit-related language that we must use for certain
phrases and statements.

Should you have any questions after reading the summary, either about the 401(k) Plan in general or your
own situation in particular, contact the Kohl’s Benefits Service Center at 1-888-860-6167.

This summary plan description describes your rights and benefits under the 401(k) Plan. If English is not
your primary language, bilingual representatives and/or translation services are available to assist you in

helping you understand the benefits information in this summary plan description. You may request this

assistance by following the prompts provided at the beginning of your call.
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Participation

Who's Eligible

Associate Eligibility

As a regular full-time associate of the Company, you may be eligible to participate in the 401(k) Plan. A
“regular full-time associate” generally is any Company employee classified as a full-time associate working
at least 36 hours per week. Full-time status is determined and monitored by your location.

The following requirements apply to the 401(k) Plan:

Regular full-time associates are immediately eligible on their first day of full-time employment.

Each part-time associate becomes eligible upon the earlier of (a) the day he/she becomes a regular full-
time associate, (b) the last day of his/her initial 12-month period of employment if he/she has completed
1,000 hours of service during that period, or (c) the last day of the first calendar year in which he/she has
completed 1,000 hours of service. The associate must remain eligible upon achieving initial eligibility.
For this purpose, a part-time associate is an associate who is regularly scheduled to work less than 36
hours per week.

If you are an associate covered by a collective bargaining agreement, you are eligible for the 401(k) Plan
only if participation is provided for in the agreement.

You cannot participate in the 401(k) Plan if you are receiving LTD benefit payments from the Company.
Leased associates are not eligible to participate in the 401(k) Plan.

If you are an intern, you will become eligible to participate in the 401(k) Plan as of the first day of the
calendar month following your completion of a 12-consecutive month period of employment, beginning
with your hire date (or an anniversary of that date) during which you complete at least 1,000 hours of
service. For this purpose, an intern is an associate who the Company hires on a short-term basis with no
expectation of continued employment with the Company beyond the initial expected employment term.

Salaried associates, for whom hourly records are not kept, generally receive credit for 95 hours of service for
each applicable semi-monthly payroll period or 45 hours of service for each applicable weekly payroll
period. You are credited with hours of service for hours worked and for certain paid periods of non-working
time, such as paid holiday or paid vacation time.
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Your 401(k) Plan Contributions

Before-Tax Contributions

You may contribute to the 401(k) Plan on a before-tax basis in whole percentages of your Compensation
through payroll deductions. For most 401(k) Plan purposes, your “Compensation” for any Plan Year is the
combined wages and salary that the Company pays you for services rendered while you are a participant
during the Plan Year. Your Compensation includes any before-tax contributions that you may make under
the 401(k) Plan or another plan, such as a cafeteria plan, that accepts such contributions. However,
Compensation excludes bonuses, incentive payments, certain reimbursements, allowances, and similar
amounts, and severance pay.

The IRS limits the total amount you can contribute on a before-tax basis each year, and automatically adjusts
that amount for inflation. The maximum dollar amount of before-tax contributions you may make for 2017 is
$18,000. Depending on your age, you may be eligible to make additional before-tax contributions. Please see
the Catch-Up Contributions section below for more information.

If your regular before-tax contributions exceed the applicable annual limit for a year, you must notify Kohl’s
Benefits Service Center at 1-888-860-6167 by March 1 of the following year so that the excess amounts can

be returned to you. Please note that any matching contributions on your excess before-tax contributions will

be forfeited.

If you wish to begin making before-tax contributions or if you wish to change the amount of your
contributions or discontinue them altogether, you can access the Your Benefits Resources through
yourtotalrewards.com/kohls or by calling Kohl’s Benefits Service Center at 1-888-860-6167. Any change
to your rate of before-tax contributions will be effective as soon as practicable on a prospective basis.

Catch-Up Contributions

If you will reach age 50 before the close of the Plan Year, you may be eligible to make “catch-up”
contributions for that Plan Year, via payroll deduction. Catch-up contributions are contributions in excess of
other limits or restrictions under the law or the 401(k) Plan. The IRS limits the amount of catch-up
contributions you can make each year, and automatically adjusts that amount for inflation. For 2017, this
amount is $6,000. Any catch-up contributions made during a Plan Year will not be subject to any limits or
restrictions that otherwise apply to before-tax contributions under the law or the 401(k) Plan. Company
matching contributions generally will not be made on catch-up contributions. For questions on catch-up
contribution eligibility, access the Your Benefits Resources through yourtotalrewards.com/kohls or by
calling Kohl’s Benefits Service Center at 1-888-860-6167.

Your before-tax and catch-up contributions are not subject to federal and state income taxes, but are currently
subject to FICA tax. Your contributions, and any earnings on those contributions, generally will not be
subject to federal and state income taxes until you take a distribution.

After-Tax Contributions
After-tax contributions to the 401(k) Plan have not been permitted since January 1, 1993.

Rollover Contributions

With the Plan Administrator’s (or its delegate’s) approval, you generally may make rollover contributions to
your Account from another qualified plan, an IRA, 403(b) plan, or an eligible governmental 457 plan.
However, you may not roll over any after-tax contributions to your Account.
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Company Contributions

Company Matching Contribution

If you make before-tax contributions to the 401(k) Plan and you have completed one year of vesting service
or you are an eligible part-time associate, the Company will make a matching contribution to your Account.
(To determine your “vesting service,” see the Vesting section.) This Company matching contribution will
equal 100% of your before-tax contribution for the applicable pay period, excluding catch-up contributions,
up to the first 5% of your pay for the pay period. You will be fully vested in these Company matching
contributions made to your Account for service on or after January 31, 2010. Your Company matching
contributions will be allocated directly to your Account as soon as practicable after the end of the applicable
pay periods.

Basic Matching Contribution

In previous years, the Company may have made “basic” matching contributions to your Account. These
matching contributions are subject to the vesting schedules described in the Vesting section.

Supplemental Pension Plan Termination Contribution

You may be eligible to receive a special profit-sharing contribution, called a Supplemental Pension Plan
Termination Contribution if, as of February 22, 1996, you were age 50 or older, had at least ten years of
vesting service under the terminated Kohl’s Department Stores, Inc. Pension Plan (the “Pension Plan”), and
were not a “highly compensated” associate. The Company will make this contribution for a Plan Year on
your behalf if you meet these requirements and, as of the last day of the Plan Year, you:

= Are an associate of the Company;

= Have been credited with at least 750 hours of service during the payroll calendar year ending within the
Plan Year; and

= Are not a “highly compensated” associate.

The contribution will be equal to a percentage of your Compensation for the Plan Year based on your age as
of February 22, 1996, and will be determined using the following table:

Age as of February 22, 1996 ‘ Percentage of Compensation
50 through 54 2%
55 through 59 3%
60 or older 4%

Profit-Sharing Contribution

The Company also may make an additional profit-sharing contribution to your Account for a Plan Year. The
amount of this contribution, if any, will be determined by the Board of Directors.

Any Company profit-sharing contribution (other than the Supplemental Pension Plan Termination
Contribution) for a Plan Year will be allocated to your Account in the ratio that your compensation for that
year while you were a participant bears to the total compensation of all eligible Participants for that year. For
example, if your compensation for the year is $25,000 and the total compensation of all other eligible
participants for that year is $2,500,000, then your Account will be credited with 1% ($25,000 divided by
$2,500,000) of the Company profit-sharing contribution for that Plan Year.

However, to receive an allocation of this profit-sharing contribution for a Plan Year, you must be employed

by the Company on the last day of the Plan Year to which the contribution relates and must be credited with
at least 1,000 hours of service during the payroll calendar year that ends within the Plan Year.
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Your 401(k) Account

You can invest your Account balance among a range of investment funds with different risk and return
characteristics. The 401(k) Plan’s professional advisors will select and monitor these selections on an
ongoing basis to maintain quality and consistency of performance.

Your Investment Options

The 401(k) Plan offers a wide variety of investment options. You may elect to invest from 1% to 100% (in
whole multiples of 1%) of the contributions to your Account in any one or more of these investment funds.

Your election may be changed effective on the next business day through Kohl’s Benefits Service Center.
You may change either the allocation of your future contributions or your existing Account balances, or both.
Information regarding changing your elections can be obtained by accessing the Your Benefits Resources
through yourtotalrewards.com/kohls or by calling Kohl’s Benefits Service Center at 1-888- 860-6167

The Administrative Committee or its designated representative has the authority to vote all corporate proxies
for securities held in all investments funds under the 401(k) Plan. Tender rights are not passed on to
participants.

Investment Option Information

Each of the investment options for the 401(k) Plan is subject to investment risk. One option may be subject
to a higher level and/or different kind of investment risk than another option. There can be no assurance that
any option will achieve its stated objective or that any investment in any option will not result in a loss. The
401(k) Plan, the 401(k) Plan’s Trustee and the Company cannot and do not guarantee the performance of any
of the funds and have no obligation to make up any losses suffered by participants. That is why it is
important for you to consider your investment goals, security needs and tolerance for risk. Neither the
Company nor the Trustee can advise you regarding the proper investment choices for you. It is your
responsibility to monitor and manage your investments to meet your personal goals. If you do not make an
investment election, your entire Account will be invested in an age-based target date fund.

The investment funds described in the information you are provided are intended to give you an opportunity
to choose from a broad range of diversified funds permitting varying levels of expected risk and return. Your
decision about which investment funds to use for your Account in the 401(k) Plan is yours alone. Although
you are free to discuss your decision with others, no officer or associate of the Company is authorized to
offer investment advice on behalf of the Company.

The fiduciaries of plans such as ours, that provide participants and beneficiaries an opportunity to exercise
control over their Accounts, are not liable for losses that are the direct result of the instructions of
participants and beneficiaries. This relief is provided by ERISA Section 404(c). The 401(k) Plan is intended
to constitute a plan described in Section 404(c).

The mutual funds available for investment under the 401(k) Plan are "regulated investment companies™ that
are required to file periodic reports with the Securities Exchange Commission. You may receive the
following information by accessing the Your Benefits Resources through yourtotalrewards.com/kohls or
by calling Kohl’s Benefits Service Center at 1-888-860-6167:

= A description of the annual operating expenses of each designated investment fund and the percentage of
assets the expenses represent for each investment fund;

= Copies of any prospectuses, financial statements and reports, and any other materials provided to the
401(k) Plan that relate to the 401(k) Plan's investment funds;

= Alist of the 401(k) Plan assets held by each designated investment fund and the value of each (or the
proportion of the fund it comprises);
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= For fixed-rate investment contracts (such as GIC's), the name of the issuer, the term and the rate of return
of each contract;

= The value of the shares of each designated investment fund;
= The past and current net investment performance of each designated investment fund; and
= The value of shares you hold.

Vesting

You will acquire an ownership interest in a percentage of your Account (called your “vested” or
“nonforfeitable” portion) based on the type of Account and the number of years of vesting service you have
completed. You will always be fully vested in the portions of your Account that are attributable to your
before-tax, after-tax, Company matching contributions made for service on or after January 31, 2010, and
rollover contributions, any transfers from the Pension Plan and any dividend paid on the former Company
Stock Fund. You will also be fully vested in any basic matching contribution you received under the BATUS
Retail Group Savings Plan, as that plan was in effect on September 30, 1986.

Your ownership interest in the portions of your Account attributable to your basic matching and profit-
sharing contributions is determined under the following schedules:

Basic Matching Contributions

You are 100% vested in Company matching contributions made to your Account for service on or after
January 31, 2010.

For Plan Years Beginning on or After February 3, 2002 but before January 31, 2010

Vesting Service ‘
Less than 3 years 0%

Percentage of Benefits Vested

3 years 100%

For Plan Years Beginning Before February 3, 2002

Vesting Service ‘
Less than 5 years 0%

Percentage of Benefits Vested

5 years 100%

However, if you were an associate on August 31, 1989, and you stopped being an associate when you had
at least four, but less than five, years of vesting service, then you will be 40% vested in the portion of your
Account attributable to your basic matching contributions for Plan Years beginning before February 3, 2002.

Profit-Sharing Contributions
For Plan Years Beginning On or After February 4, 2007

Vesting Service ‘ Percentage of Benefits Vested

Less than 3 years 0%
3 years 100%
For Plan Years Beginning Before February 4, 2007
Vesting Service ‘ Percentage of Benefits Vested
Less than 5 years 0%
5 years 100%
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Merger Account

Effective January 30, 2016, a Merger Account was created to accept the transfer of assets from the Kohl’s
Corporation ESOP (ESOP). Your ownership interest in the portions of your Account attributable to the prior
ESOP is determined under the following schedule:

Vesting Service Percentage of Benefits Vested

Less than 2 years 0%

2 years 40%
3 years 60%
4 years 80%
5 years 100%

Vesting Service

Your vesting service includes your entire period of employment with the Company, including certain time
away for service in the armed forces or an approved leave of absence. If you leave the Company and are
rehired within one year of the day you left, or within one year of the first day of your absence from service
immediately preceding your termination, if earlier, the period of your absence will be included in your
vesting service.

Your Account will automatically become 100% vested if your employment terminates by reason of death,
disability or if you are employed by the Company when you reach your Retirement Date. For these purposes,
your Retirement Date is your 65th birthday. However, if you first participated in the 401(k) Plan after August
31, 1988, your Retirement Date is the later of your 65th birthday or the fifth anniversary of the date you
became a participant. You are considered disabled if you are receiving disability benefits from Social
Security or the Company’s long-term disability program or you can prove your disability to the satisfaction
of the Administrative Committee or its delegate.

Forfeitures

If you leave the Company when you are not 100% vested, the non-vested portion of your Account will be
forfeited when you (a) receive (or are deemed to receive) a distribution of the vested portion of your
Account, or (b) you incur five consecutive Breaks in Service. (If you have no vested Account balance when
you terminate employment, you will be deemed to have received a distribution of your entire vested
Account.) For this purpose, a “Break in Service” generally is a 12-consecutive month period beginning on
the date you leave the Company (and anniversaries of that date), provided that you do not perform an hour of
service during that period with the Company. The Company may use forfeitures first to restore Accounts of
certain reemployed participants, then to fund future Company matching contributions, and finally to pay
401(k) Plan expenses.

If you are not 100% vested when your employment ends and the non-vested portion of your Account is
forfeited, the forfeited amount generally will be restored if you are reemployed by the Company before you
incur five consecutive Breaks in Service and you repay any distribution you received after your employment
ended. Your repayment must be made in a single lump sum within five years of the date you are reemployed.
If you make a timely repayment, your vested percentage for Company contributions made before your
termination of employment may be recalculated. If you experience an automatic forfeiture because you have
no vested Account balance when you terminate employment and you are rehired before you incur five
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consecutive one-year periods of severance, then the forfeited amount will automatically be restored upon
your rehire.

Accessing Your Account

Loans and Withdrawals

Loans

You may request a loan from your Account. The law limits the amount of any loan to the lesser of: (a) 50%
of your vested Account, or (b) $50,000 reduced by the excess (if any) of (i) the highest outstanding balance
of any loans in all plans during the one-year period ending on the day before the loan is made, over (ii) the
outstanding balance of loans from the 401(k) Plan on the date the loan is made. The minimum loan amount is
$1,000, and you may have up to two loans outstanding at a time. Each loan must bear a reasonable rate of
interest and be repaid within five years, with payments of principal and interest required at least quarterly.
However, if the loan proceeds are applied to the purchase of your principal residence, the five-year
requirement does not apply. Any failure to make timely loan repayments may cause the loan to go into
default, which can generate adverse tax consequences.

Answers to questions about loans and repayment provisions can be obtained on the Your Benefits
Resources through yourtotalrewards.com/kohls by calling Kohl’s Benefits Service Center at 1-888-860-
6167.

In-Service Withdrawals

If you continue working for the Company past your Retirement Date, you may elect to begin your benefit
payments before your actual retirement. Additionally, once you attain age 59-%2, you may elect to receive a
distribution of all or any nonforfeitable portion of your Account.

Hardship Withdrawals

If you are an associate, you may apply for a “hardship withdrawal” from the nonforfeitable portion of your

Account from after-tax, rollover, and before-tax and basic matching contributions for Plan Years beginning
before January 31, 2010 and your Merger Account. However, you must have a “financial hardship” that has
caused an immediate and heavy financial need, and the distribution must be “necessary to meet such need.”

Your “financial hardship” must relate to (a) certain medical or educational expenses of yourself, your spouse,
any of your dependents, or your primary beneficiary, (b) the cost of buying your home, (c) the payments of
amounts necessary to prevent eviction from your principal residence or foreclosure on the mortgage of your
principal residence, (d) payments of tuition, related educational fees, and room and board expenses for the
next 12 months of post-secondary education for you, your spouse, your children, any of your dependents, or
your primary beneficiary, (e) payments for burial or funeral expenses for your deceased parent, spouse, child,
dependent, or primary beneficiary, or (f) the payment of certain expenses for the repair of damage to your
principal residence. An amount will be deemed to be “necessary to meet such need” if the amount distributed
is not in excess of the amount needed and you have obtained all distributions and non-taxable loans available
under all qualified plans maintained by the Company. The minimum amount of a hardship withdrawal is the
lesser of $300 or the total vested portion of your Account available for a hardship withdrawal. If you make a
hardship withdrawal, you will not be entitled to continue or resume making before-tax contributions under
any Company-sponsored retirement plan for six months after the date of distribution.

The Plan Administrator or its delegate will determine whether you qualify for a hardship withdrawal. You
will be required to submit evidence of the hardship and financial need.
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Withdrawal of Rollover and After-Tax Contributions

You may make a withdrawal at any time from the portion of your Account from rollover and/or after-tax
contributions. The minimum amount of the withdrawal is the lesser of $300 or the value of the applicable
portion of your Account.

Distribution of Your Account

The Plan Administrator determines the order in which distributions are deducted from the various types of
contributions and earnings within your Account.

If you leave the Company due to disability or on or after your Retirement Date and the value of the vested
portion of your Account exceeds $5,000, you may elect to receive your vested benefits either in a single
payment or in monthly, quarterly, semi-annual, annual or other periodic installments over a period not to
exceed ten years. If you terminate employment for any other reason, your benefits will be paid in a lump
sum. Once you elect installments, you may elect a lump sum payment of any remaining installment payments
due.

If you leave the Company and the vested portion of your Account does not exceed $5,000, then your
Account will be distributed in a lump sum as soon as practicable following 90 days after the day you cease to
be an associate. In most instances, you also may make a direct rollover of your benefits to an eligible
retirement plan, such as another employer’s plan or an IRA. Unless you elect to have a mandatory
distribution of more than $1,000 paid directly to you or directly rolled over into another employer’s plan or
an IRA of your choosing, the mandatory distribution will be automatically rolled over into an IRA expected
to preserve principal and provide a reasonable rate of return and liquidity. Any fees or expenses relating to
the IRA will be charged to the IRA. Any mandatory distribution of $1,000 or less will be paid directly to
you, unless you elect to directly roll it over into another employer’s plan or an IRA of your own choosing.

All distributions will be made in cash.

If you terminate employment on or after your Retirement Date or you die, benefit payments are made as soon
as practicable. However, if you terminate employment for any other reason and your vested Account exceeds
$5,000, benefit payments will be delayed until you have reached your Retirement Date, unless you elect to
begin payments after you leave. In any event, you will be required to begin benefit payments by the April 1
of the calendar year following the later of the calendar year in which you retire or reach age 70%.

If you die before receiving a total distribution of your Account, the remaining balance will be
paid to your beneficiary in a lump sum as soon as practicable after your death. However, if
you die after installment payments begin, those payments continue to your beneficiary unless
he or she elects to have the remainder of the Account paid in a lump sum. Your Beneficiary
Designation

If you are married and your designated beneficiary is not your spouse, then your spouse must consent to the
designation. The spouse’s consent must be in writing and witnessed by a notary or a 401(k) Plan
representative. If you die with no beneficiary designation in effect, your designated beneficiary will be your
surviving spouse, if any. Otherwise, your beneficiary will be your estate.

You may change your beneficiary at any time, subject to the spousal consent rules described above. To do so,

you can access the Your Benefits Resources through yourtotalrewards.com/kohls or by calling Kohl’s
Benefits Service Center at 1-888-860-6167.
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Important 401(k) Benefits Information

Assignment of Benefits

As a general rule, your interest in your Account, including your “vested interest,” may not be encumbered or
assigned. This means that while it is in the 401(k) Plan, your interest in your Account generally may not be
sold, used as collateral for a loan, given away or otherwise transferred. In addition, your creditors may not
attach, garnish or otherwise interfere with your Account.

There are exceptions, however, to this general rule. For example, the 401(k) Plan may be required by law to
recognize obligations you incur as a result of court-ordered child support or alimony payments. The 401(k)
Plan must honor a “qualified domestic relations order,” which is a decree or order issued by a court that
obligates you to pay child support or alimony, or otherwise allocates a portion of your assets in the 401(k)
Plan for the benefit of your spouse, former spouse, child or other dependent. If the 401(k) Plan received a
qualified domestic relations order, all or a portion of your benefits may be used to satisfy the obligation. You
may obtain a copy of the 401(k) Plan’s procedures governing qualified domestic relations orders, free of
charge by accessing www.gocenter.com.

Unclaimed Benefits

Another exception applies if the Plan Administrator or its delegate cannot locate you when your benefit
becomes payable to you. In that event, your Account may be forfeited. However, if you later make a claim,
the Plan Administrator or its delegate may be required to restore your Account, unadjusted for earnings or
losses, to the 401(K) Plan.

Qualified Status of 401(k) Plan and Treatment of Distributions

As a 401(K) Plan participant, you generally are not subject to tax on any amounts contributed by the
Company to the Trust established under the 401(Kk) Plan at the time of such contribution, nor are you taxed
on any income realized by reason of investment and reinvestment of Trust assets. Generally, income from the
Trust is tax-deferred until such time as actual payments are made to you under the 401(K) Plan, typically after
retirement, when you may be in a lower tax bracket. If the amount credited to your Account is paid to you in
installment payments over a period of years, the payments are taxed as ordinary income in the year received.

Alternatively, such a distribution may be eligible to be rolled over to a qualified plan of another employer or
to an IRA, in which event taxes would continue to be deferred. Please keep in mind, however, that the rules
regarding taxation of distributions and rollovers are numerous and complex and that it would be wise to
consider all alternatives carefully and obtain independent advice from a qualified tax professional.

Although every effort will be made to retain the 401(k) Plan’s “qualified” status, the Company cannot, of
course, guarantee this fact. In the unlikely event the 401(k) Plan ceases to be qualified, your benefits may be
taxed currently and you may not receive the other benefits of a tax-qualified plan. In addition, please note
that Company contributions are conditioned on their deductibility. If the IRS disallows the deductibility of
any contribution or if the Company makes a mistake of fact resulting in an erroneous contribution, the
Company may be entitled to a return of those contributions. This could have an impact on the benefits to
which you would otherwise be entitled.

401(k) Plan Expenses and Fees

Your Account may be charged for some or all of the costs and expenses of operating the 401(k) Plan. Those
expenses may include the following:

= Account cash and in-kind distribution fees;
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= Duplicate statement requests;

= Loan initiation and loan administration fees;

= Plan operation expenses;

= Investment related expenses;

= Stock in kind distribution fees;

= Stock trading fees;

= Stock statement fees; and/or

=  Fees related to Qualified Domestic Relations Orders.

Pension Benefit Guaranty Corporation

As you may be aware, ERISA established a special plan termination insurance corporation called the Pension
Benefit Guaranty Corporation (PBGC) covering defined benefit plans. The 401(k) Plan is a defined
contribution plan, under which no specified dollar amount of benefit is guaranteed to any participant at
retirement. Rather, your benefit is determined by how much and how long the Company has contributed to
your Account and by your Account’s investment performance. For this reason, the law exempts plans such as
this 401(k) Plan from coverage by the PBGC.

Plan Amendment and Termination

The Company’s Board of Directors or the Administrative Committee may amend the 401(k) Plan at any
time. However, only the Board of Directors has the authority to terminate the 401(k) Plan or amend the
401(k) Plan if the amendment would materially affect the cost to the Company of maintaining the 401(Kk)
Plan.

While the Company has every intention of continuing the 401(Kk) Plan in the future, it can make no promises
to do so. If the Board of Directors does terminate the 401(k) Plan, the Accounts of all participants become
fully vested and are not subject to forfeiture. However, the Company and the Trustee may determine to keep
the 401(k) Plan “frozen,” which means that although Company contributions will be discontinued, the
amounts already held in Trust will be held for the participants until death, disability, retirement, or other
termination of employment. In other words, each individual’s Account would continue to share in Trust
earnings, gains or losses until distribution, but not Company contributions.
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Claims and Appeals

Benefits for the 401(k) Plan normally will be paid without the necessity of formal claims. However, you or
your beneficiary(ies) may file a claim for any benefits to which you believe you may be entitled. All claims
must be made in writing. For information on how to submit a claim, please the Kohl’s Benefits Service
Center at 1-888-860-6167.

Non-Disability Claims

If your claim for non-disability benefits under the 401(k) Plan is wholly or partially denied, the Benefits
Service Center will furnish you or your beneficiary with a written or electronic notice of the denial within a
reasonable period of time. This period of time is generally 90 days after the Benefits Service Center receives
the claim or 180 days if the Benefits Service Center determines that special circumstances require an
extension of time to process the claim and furnishes written notice of the extension to you before the initial
90-day period ends. The Benefits Service Center’s written extension notice must indicate the special
circumstances that require an extension of time to process the claim and the date by which the Benefits
Service Center expects to make its decision on the claim.

Any notice of a claim denial will provide the following information:
= The specific reason(s) for the denial of the claim;
= Reference to the specific 401(k) Plan provisions on which the denial is based;

= A description of any additional material or information necessary for you to perfect the claim and an
explanation of why that material or information is necessary; and

= A description of the 401(k) Plan’s review procedures and the time limits applicable to those procedures,
including a statement of your right to bring a civil action under ERISA Section 502(a) following a denial
on review.

You or your beneficiary may appeal the decision denying the claim within 60 days after receiving the denial
notice and may submit to the Administrative Committee written comments, documents, records and other
information relating to the claim. The 401(k) Plan will provide, upon request and free of charge, reasonable
access to, and copies of, all documents, records and other information relevant to the claim. The
Administrative Committee’s review of the claim will consider all information submitted by you or your
beneficiary relating to the claim, without regard to whether the information was submitted or considered by
the Benefits Service Center in its initial decision on the claim.

The Administrative Committee’s decision on the appeal of a denied claim will be made within a reasonable
period of time. This time period generally will be 60 days after the Administrative Committee receives the
claim or 120 days if the Administrative Committee determines that special circumstances require an
extension of time to process the claim and furnishes written notice of the extension to you before the initial
60-day period ends indicating the special circumstances that require an extension of time and the date by
which the Administrative Committee expects to make its decision on the claim.

The Administrative Committee will furnish you or your beneficiary with written or electronic notice of its
decision on appeal. In the case of a decision on appeal upholding the Benefits Service Center’s initial denial
of the claim, the notice will provide the following information:

= The specific reason(s) for the decision on appeal;
= Reference to the specific 401(k) Plan provisions on which the decision on appeal is based;
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= A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and
copies of, all documents, records and other information relevant to the claim for benefits; and

= A statement describing any voluntary appeal procedures (including voluntary arbitration or any other
form of dispute resolution) offered by the 401(k) Plan and your right to obtain information sufficient to
enable you to make an informed judgment about whether to submit a benefit dispute to the voluntary
level of appeal, and a statement of your right to bring an action under ERISA Section 502(a).

Disability Claims

If a claim for disability benefits under the 401(k) Plan is wholly or partially denied, the Company’s Director
of Benefits will furnish you with written or electronic notice of the denial within a reasonable period of time,
not to exceed 45 days after the claim was received. This 45-day period may be extended for up to 30 days, if
the Director of Benefits both determines that an extension is necessary due to matters beyond his/her control
and notifies you or your beneficiary, before the end of the initial 45-day period, of the circumstances that
require the extension of time and the date a decision is expected. If, prior to the end of the first 30-day
extension period, the Director of Benefits determines that, due to matters beyond his/her control, a decision
cannot be made within that extension period, the period for making the determination may be extended for
up to an additional 30 days, provided that the Director of Benefits notifies you, before the end of the first 30-
day extension period, of the circumstances that require the extension and the date by which a decision is
expected. The notice of extension will explain the standards on which entitlement to a benefit is based, the
unresolved issues that prevent a decision on the claim, and the additional information needed to resolve those
issues, and you will be given at least 45 days to provide the specified information.

Any written or electronic notice of the denial of disability benefits will provide the following information:
= The specific reason(s) for the denial of the claim;
= Reference to the specific 401(k) Plan provisions on which the denial is based;

= A description of any additional material or information necessary for you to perfect the claim and an
explanation of why this material or information is necessary;

= A description of the 401(k) Plan’s review procedures and the time limits applicable to such procedures,
including a statement of your right to bring a civil action under ERISA Section 502(a) following a denial
on review;

= If aninternal rule, guideline, protocol, or other similar criterion was relied upon in making the adverse
determination, the notice will set forth the specific rule, guideline, protocol, or other similar criterion or a
statement that such a rule, guideline, protocol, or other similar criterion was relied upon in making the
adverse determination and that a copy of such rule, guideline, protocol, or other criterion will be
provided free of charge to you upon request; and

= |If the adverse benefit determination is based on a medical judgment, the notice also will explain the
scientific or clinical judgment for the determination, applying the 401(k) Plan’s terms to your medical
circumstances, or state that an explanation will be provided free of charge upon request.

You or your beneficiary may appeal the decision denying the claim within 180 days after receiving the denial
notice. You may submit to the Administrative Committee written comments, documents, records, and other
information relating to the claim. The 401(k) Plan will provide, upon request and free of charge, reasonable
access to, and copies of all documents, records, and other information relevant to the claim. The
Administrative Committee’s review of the claim will consider all information submitted by you or your
beneficiary relating to the claim, without regard to whether the information was submitted or considered in
the initial decision on the claim.
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The review of the Director of Benefits’ initial adverse benefit determination will not defer to that
determination and will be conducted by the Administrative Committee (a named fiduciary of the 401(k) Plan
for this purpose who is neither the individual who made the initial adverse benefit determination nor a
subordinate of that individual). In deciding an appeal of any initial adverse benefit determination that is
based, in whole or in part, on a medical judgment, the Administrative Committee will consult with a health
care professional who has appropriate training and experience in the field of medicine involved in the
medical judgment. The medical or vocational experts whose advice was obtained on behalf of the 401(k)
Plan in connection with an adverse benefit determination will be identified to you, regardless of whether the
advice was relied upon in making the benefit determination. The health care professional whom the
Administrative Committee consults in making its review of the initial adverse benefit determination will not
be an individual consulted in connection with the adverse benefit determination that is the subject of the
appeal, nor the subordinate of any such individual.

The decision of the Administrative Committee on the appeal of a denied claim will be made within a
reasonable period of time (not to exceed 45 days after receipt of your request for review by the 401(k) Plan,
unless the Administrative Committee determines that special circumstances require an extension of time to
process the claim). If the Administrative Committee determines that an extension of time is required, written
notice of the extension will be furnished before the termination of the initial 45-day period. In no event will
the extension exceed a period of 45 days from the end of the initial period. The extension notice will indicate
the special circumstances that require an extension of time and the date by which the Administrative
Committee expects to make the determination on review.

The Administrative Committee will furnish written or electronic notice of its decision on appeal. In the case
of a decision on appeal upholding the initial denial of the claim, the notice will provide the following
information:

= The specific reason(s) for the decision on appeal;
= Reference to the specific 401(k) Plan provisions on which the decision on appeal is based;

= A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and
copies of, all documents, records and other information relevant to the claim;

= A statement describing any voluntary appeal procedures (including voluntary arbitration or any other
form of dispute resolution) offered by the 401(k) Plan and your right to obtain information sufficient to
enable you to make an informed judgment about whether to submit a benefit dispute to the voluntary
level of appeal, and a statement of your right to bring an action under ERISA Section 502(a);

= If the Administrative Committee relied upon an internal rule, guideline, protocol, or other similar
criterion in making the adverse determination, the notice will set forth the specific rule, guideline,
protocol, or other similar criterion or a statement that such rule, guideline, protocol, or other similar
criterion was relied upon in making the adverse determination and that a copy of such rule, guideline,
protocol, or other criterion will be provided free of charge to you upon request;

= |If the adverse benefit determination is based on a medical judgment, the notice also will explain the
scientific or clinical judgment for the determination, applying the 401(k) Plan’s terms to your medical
circumstances, or state that such explanation will be provided free of charge upon request; and

= The following statement: ““You and your Plan may have other voluntary alternative dispute resolution
options, such as mediation. One way to find out what may be available is to contact your local U.S.
Department of Labor office and your State insurance regulatory agency.”
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Important Benefits Information

Authorized Representatives

When appealing a claim, you may authorize a representative to act on your behalf. However, you must
provide written notification authorizing this representative and comply with the 401(k) Plan’s claims and
appeals procedures. Written notification must be received before a determination is made. The 401(k) Plan
will not address any representative unless it is absolutely sure that he or she is your representative. You or
your authorized representative may review the pertinent records and 401(k) Plan documents. However, the
401(k) Plan recognizes court orders giving a person authority to submit claims filed on your behalf.

You may have, at your own expense, legal representation at any level of the review process. If any 401(k)
Plan provision is determined to be unlawful or illegal, the illegality will apply only to the provision in
question and will not apply to any other 401(k) Plan provisions.

Your Responsibility

As a participant, you are responsible for providing the Plan Administrator and/or the Company with your
current address and/or electronic address. Any notices required or permitted to be given by the 401(Kk) Plan
will be considered to be provided if sent by U.S. mail or by electronic means (as specified in ERISA Section
2520.104b-1(c)) to the address you provide.

Action for Recovery

You cannot bring any legal action against the Company or the 401(k) Plan for recovery until exhausting the
claims and appeals procedures described in this SPD.

2017 Kohl's Department Store Savings Plan SPD | Definitions 16



Administrative Information

This section includes information on the administration of the 401(k) Plan, as well as information required of
all Summary Plan Descriptions (SPDs) by ERISA. While this SPD is as accurate and up to date as possible,
it only provides a summary of the 401(k) Plan and is not the Plan document that governs the 401(k) Plan. If
there are differences between this SPD and the Plan documents, the Plan documents will govern.

Plan Administration

Plan Name and Number

Plan Sponsor/Plan
Administrator:

Plan Sponsor’s Employer

Identification Number (EIN):

Plan Year:

Agent for Service of Legal
Process:

Summary Plan Description
Effective Date:

Plan Sponsor’s Fiscal Year:

Plan Benefits:

Plan Type:

Savings Plan Trustee:

Koh!’s Department Stores, Inc. Savings Plan
Plan Number 002

Kohl’s Department Stores, Inc.
N56 W17000 Ridgewood Drive
Menomonee Falls, W1 53051
Phone: 1-262-703-7000

The Administrative Committee, which also may be contacted at the
address and phone number listed above, is the Plan Administrator.
The Administrative Committee is a committee of three or more
individuals designated by the Compensation Committee of the Board
of Directors to administer the 401(k) Plan.

13-3357362

Ends on the Saturday closest to January 31

Godfrey & Kahn, S.C.
780 N. Water Street
Milwaukee, Wisconsin 53202-3590

Service of legal process may also be made upon the Plan
Administrator and Trustee.

January 29, 2017

The Company’s fiscal year ends on the Saturday closest to each
January 31st.

The 401(K) Plan (002) is a defined contribution plan providing
401(Kk) plan benefits to eligible associates. It is intended to satisfy the
requirements under ERISA Section 404(c).

Defined Contribution Plan with 401(K) Feature.

The Northern Trust
801 S. Canal Street
Chicago, IL 60601
1-866-252-5395
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Savings Plan Recordkeeper: Aon Hewitt
P.O. Box 785082
Orlando, FL 32878-5082
1-888-860-6167
yourtotalrewards.com/kohls

Plan Funding and Administration

The 401(K) Plan provides certain retirement benefits for eligible associates. Associate and Company
contributions fund the 401(k) Plan.

Plan Administrator

The Plan Administrator has the authority to make factual determinations, to construe and interpret the
provisions of the 401(k) Plan, and to correct defects and resolve ambiguities in the 401(k) Plan. The Plan
Administrator also has the sole authority to delegate any power, responsibility, or duty that has been assigned
to it. Benefits under the 401(k) Plan will be paid only if the Plan Administrator decides in its discretion that
the applicant is entitled to them.

Your ERISA Rights

The following information applies only to benefits subject to the Employee Retirement Income Security Act
of 1974 (ERISA). As a participant in the 401(k) Plan, you are entitled to certain rights and protections under
ERISA as described below.

Receive 401(k) Plan and Benefits Information

You have the right to:

= Examine without charge, at the Company’s office(s) and at other specified locations, all documents
governing the 401(K) Plan including insurance contracts and a copy of the latest annual report (Form
5500 series) filed by the 401(k) Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration (EBSA).

= Obtain upon written request, copies of documents governing the operation of the 401(k) Plan. These
include insurance contracts and copies of the latest annual report (Form 5500 series) and updated SPD. A
reasonable charge may be required for the copies.

= Receive a summary of the 401(k) Plan’s annual financial report (summary annual report), which is
required by law to be provided to each participant.

= Obtain a statement telling you whether you have a right to receive a benefit under the 401(k) Plan at your
normal retirement age and, if so, what your benefits would be at your normal retirement age if you stop
working under the 401(k) Plan now. If you do not have a right to a benefit, the statement will tell you
how many more years you have to work to get a right to a benefit. This statement must be requested in
writing and is not required to be given more than once a year. The Administrative Committee must
provide the statement free of charge.

Prudent Actions by 401(k) Plan Fiduciaries

In addition to creating rights for 401(k) Plan participants, ERISA imposes duties upon the people who are
responsible for the operation of the 401(k) Plan. The people who operate the 401(k) Plan, called fiduciaries,
have a duty to do so prudently and in the interest of you and other 401(k) Plan participants and beneficiaries.
No one, including your employer or any other person, may fire you or otherwise discriminate against you in
any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.
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Enforce Your Rights

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why this was
done, to obtain copies of documents relating to the decision without charge and to appeal any denial all
within certain time schedules. However, you may not begin any legal action until you have followed and
exhausted the 401(k) Plan’s claims and appeals procedures.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of
a 401(k) Plan document or the latest annual report and do not receive it within 30 days, you may file suitin a
federal court. In such a case, the court may require the Plan Administrator to provide the materials and pay
you up to $110 a day (indexed) until you receive the materials, unless the materials were not sent because of
reasons beyond the Plan Administrator’s control.

If you have a benefits claim that is denied or ignored, in whole or in part, you may file suit in a state or
federal court. In addition, if you disagree with the 401(k) Plan’s decision or lack thereof concerning the
qualified status of a domestic relations order, you may file suit in a federal court. If you believe that 401(k)
Plan fiduciaries have misused the 401(k) Plan’s money or if you believe that you have been discriminated
against for asserting your rights, you may seek assistance from the U.S. Department of Labor or you may file
suit in a federal court. The court will decide who should pay court costs and legal fees. If you are successful,
the court may order the person you sued to pay these costs and fees. If you lose, the court may order you to
pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance With Your Questions

If you have any questions about the 401(k) Plan, you should contact the Plan Administrator. If you have any
guestions about this statement or about your rights under ERISA, or if you need assistance in obtaining
documents from the Plan Administrator, contact the nearest office of the Employee Benefits Security
Administration (EBSA) or the national office at:

Division of Technical Assistance and Inquiries
Employee Benefits Security Administration
U.S. Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

1-866-444-3272

For more information about your rights and responsibilities under ERISA or for a list of EBSA offices,
contact the EBSA by visiting its website at www.dol.gov/ebsa.
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Glossary

The terms below are commonly used terms but are not intended to be specific to every benefit described in
this SPD. Please note that you may find definitions of some terms in the applicable section of this SPD.

Account(s) means the Account(s) created and maintained on behalf of associates, and which may include:
= Before-tax contribution Account;

= Company safe harbor matching contribution Account;

= Company basic matching contribution Account;

= Profit-sharing Account;

= Rollover Account;

= Pension transfer Account;

= After-tax contribution Account;

= Catch-up contribution Account; and

= Merger Account.

Break in Service means each 12-consecutive-month period beginning on the date you incur a severance
from service and ending on each anniversary of that date, provided that you do not perform an hour of
service for the Company during that period.

To determine if a break in service has occurred if you are absent from work beyond the first anniversary of
the first date of an absence and the absence is due to maternity or paternity, the date you incur a severance
from service is the second anniversary of the first date of your absence. The period between the first and
second anniversary of the first date of absence does not constitute service.

An absence from work due to maternity or paternity means an absence due to your pregnancy, the birth of
your child, the placement of a child with you for adoption or to care for such child for a period beginning
immediately following birth or placement.

You must provide the Plan Administrator with timely information as may be required to establish the
absence is due to maternity or paternity and the length of the period for the absence.

Hour of Service means each hour for which:

= You are paid, or entitled to payment, for the performance of duties for the Company, each such hour to
be credited to you for the Plan Year in which the duties are performed;

= Back pay, irrespective of mitigation of damages, is either awarded or agreed to by the Company, each
such hour to be credited to you for the Plan Year(s) to which the award or agreement pertains rather than
the Plan Year in which the award, agreement or payment is made; and

= You are paid, or entitled to payment, by the Company due to a period during which no duties are
performed (irrespective of whether the employment relationship has terminated) because of vacation,
holiday, illness, incapacity (including disability), layoff, jury duty, military duty or leave of absence;
provided, however, the same hours are not already credited as described above.
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Notwithstanding the above, no more than 501 hours of service will be credited for any single continuous
period during which you perform no duties, and an hour for which you are directly or indirectly paid, or
entitled to payment, because of a period during which no duties are performed is not required to be
credited to you if such payment:

Is made or due under a plan maintained solely for complying with applicable workers’
compensation, unemployment compensation or disability insurance laws; or

Solely reimburses an associate for medical or medically related expenses that he incurs.

Investment Fund means an investment fund available under the 401(k) Plan. The Administrative Committee
has the discretion to establish new funds and terminate existing funds, as it deems appropriate.

Participant means any employee who has met the 401(k) Plan’s eligibility and participation requirements. A
participant includes any terminated employee who has an Account balance in the 401(K) Plan.

Severance from Service means the earlier of the:
= Date you resign, are discharged, retire or die; or

= First anniversary of the first day of your absence from employment with the Company (with or without
pay) for any reason other than resignation, discharge, retirement or death, such as vacation, sickness,
disability, leave of absence, layoff or military service (except as otherwise provided under Code Section
414(u)); provided, however, that if you do not return to employment at the expiration of a leave of
absence, you are considered to have a severance from service on the first to occur of the expiration of
your leave or the first anniversary of the first day of your absence.

Spouse means a spouse of the opposite sex to whom you are legally married under the laws of a state or
nation (including common-law marriage); or a person of the same sex with whom you have entered into a
marriage, civil union, or comparable relationship in a state or nation that sanctions such unions by law and
that is valid following the law at the time that the parties enter into the relationship and the relationship has
not been dissolved under the law of the state or nation in which the relationship was initially or is currently
recognized.

Vesting Service means a period of employment with the Company beginning on the date you first complete
an hour of service and ending on the date you have a Severance from Service. All periods of vesting service
you accrue are aggregated, whether or not continuous, and no period of absence or termination will result in
the loss of any period of vesting service previously accrued. Vesting service includes:

= The period between the date you terminate employment and the date you are subsequently reemployed,
provided you are reemployed within one year of the earlier of your date of termination of employment or
the first day of absence from service immediately preceding your date of termination;

= The period of service not otherwise included above during which you are on a Company approved leave
of absence according to rules applicable to all similarly situated associates;

= The period of service in the Armed Forces of the United States, provided you return to the Company
within the time reemployment rights are protected by law;

= The period of service as a leased employee; and

= The period of your employment before January 1, 1989, with the Mainstreet division of Federated
Department Stores.
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