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This booklet is the summary plan description (SPD) of the Alcoa Retirement Plan I, Rule IC, restated as of January
1, 2010, including amendments through October 2013, for salaried employees hired before January 1, 2000, as

specified in Appendix A on page 38. .

An SPD is intended to summarize the features of a plan in clear, understandable, and informal language for
participants. Capitalized terms in this SPD have the meanings assigned to them in the “Definitions” section at the
end of this SPD. However, the governing terms of the plan are contained in the official plan document under which

the plan operates.

If there are any differences between this SPD and the plan document, the plan document will govern in all

circumstances.

representante que hable espariol.

En esta carpeta se incluyen las descripciones sumarias del plan (SPD, por sus siglas en inglés) sobre sus prestaciones de Alcoa.
Si usted no entiende plenamente alguna parte de esta informacion, llame al 1-888-ALCOA123 (1-888-252-6212) y pregunte por un
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Web and Telephone Resources

For questions about the plan or information on how to apply for benefits, you have the following resources:

m Your Benefits Resources™ (YBR) at http:/resources.hewitt.com/alcoa — This interactive website is available 24
hours a day Monday through Saturday, and after 1 p.m. Eastern Time on Sunday. To access the YBR website,
you must use your personal user ID and password™.

m 1-888-ALCOA123 (1-888-252-6212) — This automated telephone system is available 24 hours a day Monday
through Saturday, and after 1 p.m. Eastern Time on Sunday. The non-toll-free number for international callers is
847-883-0956. Hearing-impaired callers can use the AT&T Relay Service TTY at 1-800-855-2880. For telephone
system access, you must enter the last four digits of your Social Security Number (SSN), your date of birth, and
your password*.

m Customer service representatives — These specially-trained individuals are available weekdays from 9 a.m. to
5 p.m. Eastern Time. The representatives can answer your questions about how the retirement plan works or
help you to initiate a retirement application.

You may use either the website or the telephone system to apply for retirement and/or obtain estimates of your
pension payments at retirement.

* Your user ID, the last four digits of your Social Security number, and password keep your personal retirement
information confidential and ensure that only you have access to this information. It is your responsibility to maintain
the secrecy of any user ID, password, or electronic PIN that you use to access your account. If someone else gains
access to this information, that person might be treated as you for purposes of taking actions on your account, such
as payments and changes of address. If you ever believe that someone has or is about to access your account
improperly, please call 1-888-ALCOA123 (1-888-252-6212) immediately.
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Plan Overview

The Alcoa Retirement Plan I, Rule IC, is designed to
provide a valuable source of retirement income at no
cost to you. When you retire, you are eligible to receive
a Regular Monthly Pension for life. Together with
Social Security and your personal long-term savings,
benefits under the plan can help you build a financially
secure retirement.

Various rules of the plan apply to different groups of
employees. This booklet describes Rule IC, effective
October 1, 2013.

Key Features
Eligibility—Participation is automatic when you reach
age 21 and complete one year of Vesting Service.

Note: Employees hired or rehired on or after January 1,
2000 are not eligible for this Rule IC.

Vesting—When you complete five years of Vesting
Service, you are vested, which means that you are
eligible to receive a benefit from the plan.

Plan Benefits—The plan pays a benefit at your
normal or early retirement date. It also pays a benefit
for disability retirement under certain circumstances. If
you are vested and leave before retirement, the plan
will pay a benefit at a future date.

Certain plan provisions apply only to employees who
met special eligibility requirements described later in
this SPD as of December 31, 1999.

Survivor Benefits—If you are married (as defined by
federal law) when you retire, your pension benefit
automatically is reduced to provide a survivor benefit
for your spouse, unless you and your spouse elect
otherwise. In addition, your spouse or Domestic
Partner may be eligible for a survivor’s benefit if you
die before retirement.

Answers to Your Questions—For information
about the plan or how to apply for benefits, go to
the Your Benefits Resources ™ website or call
1-888-ALCOA123 (1-888-252-6212); see page ii
for details.

Who Is Eligible

You automatically participate in the rule when you:

m are employed or re-employed by the Company and
you were hired before January 1, 2000 (for a list of
participating locations, see Appendix A on page 38);

m reach age 21;
m complete one year of Vesting Service; and

m are not accruing Pension Service for benefits under
any other retirement plan to which the Company or a
Subsidiary contributes.

Effective January 1, 2010, if you were eligible and
participating under this rule on December 31, 2009,
you will continue to participate in this rule throughout
the remainder of your employment. This applies even if
you transfer employment to another Subsidiary, or
location within the U.S, unless you transfer to an hourly
position at a location whose hourly employees do not
participate in this rule, you retire or quit and are
subsequently rehired.

In addition, if you were an hourly employee of the
Company on December 31, 2009, and later transferred
to an eligible salaried or exception hourly (i.e.
production NES) status in the Company, you will be
eligible for this rule as of the date of your status
change, as long as you were hired before January 1,
2000.

Vesting Service is counted both before and after the
date you became a plan participant. For example, if
you are hired on your 18" birthday and are employed
continuously by the Company until you reach age 21,
you will have three years of Vesting Service (see
“What Service Means” on page 3).

The Alcoa Retirement Plan |, Rule IC is
designed to provide a valuable source
of retirement income at no cost to you.
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Who Is Not Eligible

The following are not eligible for the plan:

m employees covered by a collective bargaining
agreement, unless such agreement specifically
provides for coverage under the plan;

m groups of employees that the Company has
excluded from coverage under this rule (for
example, employees hired or rehired on or after
January 1, 2000);

m temporary, agency, leased, or contract employees,
and other individuals who are not on the Company
payroll, as determined by the Company, without
regard to any court or agency decision determining
common-law employment status;

m transfers on or after January 1, 2009 from a location
outside the U.S to a participating location;

m participants in the Global Pension Plan as of
December 31, 2008 who previously transferred from
a location outside of the U.S. to a participating
location;

m employees who transfer to an hourly status after
December 31, 2009 will no longer be covered by this
rule if such participating location’s hourly employees
are not covered by this rule;

m employees who retire or end their employment after
January 1, 2000 will not be covered by this rule if
they are rehired.
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What Service Means

Service is an important concept because it is used to
determine when you become eligible for a plan benefit
and the amount of that benefit.

There are two types of service under the plan: Vesting
Service and Pension Service. Generally, you earn
Vesting Service and Pension Service beginning on
your most recent date of hire and ending on the date
you retire, die, or leave the Company.

Both types of service are measured in years, full
months, and full days, with full months calculated
as '/12 of a year and full days calculated as '/3s0 of
a year.

If you transfer to or from a location or Subsidiary that
does not participate in the plan, special Pension
Service rules are used to determine Pension Service
(see “Special Service Rules” on page 5).

Vesting Service

Vesting Service is used to determine when you are
eligible to participate in the plan, when you earn the
right to a plan benefit, and when you are eligible to
retire (except for certain restricted retirement types).
You become vested in the plan after you complete five
years of Vesting Service. Once you are vested, you
have a right to your plan benefit even if you leave the
Company.

Vesting Service includes Pension Service and service
with Alcoa Inc., or a Subsidiary. It also may include
service during periods of absence not counted as
Pension Service and during periods of employment
with groups not covered by the plan.

Pension Service

In addition to your compensation, Pension Service is
used to determine the benefit amount you accrue
under a rule of the plan. Your Pension Service may not
be the same as your Vesting Service. Pension Service
also is used to determine eligibility for certain restricted
retirement types.

When Service Ends

Generally, you stop earning Vesting Service under the
plan when you incur a Severance Date (have a break
in service). A Severance Date occurs when you resign,
retire, die, are discharged or dismissed, or when you
otherwise leave the Company. A Severance Date also
occurs when you have been absent for more than one
year due to a layoff or leave of absence, or for more
than two years due to sickness, accident or non-
occupational disability or maternity or paternity leave.

Generally, Pension Service ends when you cease to
be eligible under a rule of the plan or stop earning
Vesting Service. More information on periods that
count as Pension Service and/or Vesting Service is
provided in the following sections.

Provisions governing service change from time to time.
The provisions that are in effect on your Severance
Date determine how such service is calculated.

The following sections describe how service may be
affected by a Severance Date.

Once you are vested in the plan, you
have a right to receive a benefit under
the plan.

If You Are Absent from Work

Short periods of absence, such as vacations, holidays,
or brief ilinesses, automatically count toward your
Vesting Service and Pension Service.

You also may receive credit for longer periods of
absence depending on the date the absence began,
such as:

m the two years of a leave of absence due to sickness,
accident, or non-occupational disability; or

m the first year of absence due to layoff or leave of
absence.
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m Starting January 1, 2009, you receive this credit on
the first anniversary of the date you are absent from
service with the Company or a Subsidiary because
of a leave of absence or temporary layoff. However,
after six months of layoff or leave, you may retire or
terminate your employment and still receive one
year of Vesting Service. If you retire or terminate
before the initial six-month period ends, you only will
receive the Vesting Service you earned up to your
date of retirement or termination. This applies to all
layoffs, educational leaves, military leaves™, union
leaves, and paid and unpaid personal leaves. It does
not apply to family leaves.

*Additional service may be granted for military
leaves in excess of one year, as required by law
(see “Military Service”).

If You Are Rehired by the Company

The following provisions apply only if you were a
participant in the plan before your break in service and
returned to work for the Company before January 1,
2000. If you were re-employed by the Company or a
Subsidiary on or after January 1, 2000 but before
March 1, 2006, you may be eligible to participate in
Alcoa Retirement Plan I, Rule IM. Service you earned
before the break in service may be counted for Vesting
Service and Pension Service under Rule IM.

Within 12 Months—If you leave the Company and are

rehired within 12 months, Vesting Service and Pension
Service you earned before your Severance Date will be
reinstated automatically if you left the Company due to:

m atermination of employment on or after January 1,
1976; or

B an absence that started on or after January 1, 1978,
for any reason other than termination of
employment.

If you incur a Severance Date and you return to work
for the Company within 12 months, you will receive
credit for Vesting Service for the time you were away.

After 12 Months—If you leave the Company and are
rehired after 12 months, Pension Service you earned
before your Severance Date will be reinstated if:

m you were vested in the retirement plan in effect on
the date your employment ended; or

Rule IC

m your Pension Service ended on or after
January 1, 1985, and

— you had less than five years of Vesting Service
when you left;

— the number of years you were away from work is
less than either five years or the Vesting Service
you earned before your Severance Date; and

— you work at least 12 months after you are
rehired.

If You Received a Lump-Sum Payment

If you are rehired after you leave the Company and you
received a lump-sum pension payment at the time you

left, your prior Vesting Service will be restored, but not

your Pension Service.

If You Take Maternity or Paternity Leave

You will not incur a Severance Date if you are on
maternity or paternity leave, as long as you return

to work within two years from the date your leave
began. Only the first year of such leave counts toward
Pension Service and Vesting Service.

Prior Service with a Subsidiary

You earn no Pension Service for any period of your
employment with an employer before it became a
Subsidiary (i.e., more than 50% owned), unless the
purchase agreement provides otherwise.

Military Service

You continue to earn Vesting Service and Pension
Service while you are absent from work due to
qualified military service, as required under the
Uniformed Services Employment and Reemployment
Rights Act of 1994 (USERRA) and Section 414(u) of
the Internal Revenue Code, as long as you return to
active employment within the time period provided by
the law.

In general, qualified military service includes all periods
of active duty with a U.S. uniformed service (including
National Guard and reserve training) up to five years of
service, if you return to active employment with the
Company within the period required by law.



If you die while absent from work due to qualified
military service, your beneficiary will be entitled to
the pension benefit that he or she would have been
eligible to receive if you had returned to work the day
before your death, then died.

Special Service Rules
Special rules may be used to determine Vesting
Service and Pension Service if you:

m transfer to or from a location or Subsidiary that does
not participate in the plan;

m are absent due to occupational disability (for which
you receive workers’ compensation benefits); or

m retire from the Company and are rehired after you
have begun to receive a pension benefit.

If You Transfer

If you transfer from a location or Subsidiary that does
not participate in the rule, your service with the location
or Subsidiary will count toward Vesting Service under
this plan; however, it may not be counted for Pension
Service. Likewise, if you transfer to a location or
Subsidiary that does not participate in the rule, your
service with the location or Subsidiary will be counted
for Vesting Service, but not for Pension Service, under
this rule.

If You Are Receiving Workers’ Compensation

If you are receiving workers’ compensation benefits for
a disability, your Vesting Service and Pension Service
continue until you:

m receive a final settlement, unless you return to work
within 30 days; or

W retire.

Prior Service as a Leased Employee

If you work as a Leased Employee and subsequently
are hired by the Company, your service as a Leased
Employee will count as Vesting Service, but not as
Pension Service.

If You Are Rehired After You Retire

If you retired and then were rehired by the Company
on or after January 1, 2000 but before March 1, 20086,
you may participate in the Alcoa Retirement Plan |,
Rule IM. In that case, the provisions described under
“If You Are Rehired by the Company” (on page 4) also
apply if you are rehired after you retire. In addition, if
you are rehired three or more years after a Severance
Date, special rules may affect the calculation of your
pension benefit at the time of your next Severance
Date.

If any one of the circumstances
described in “Special Service Rules”
applies to you, call 1-888-ALCOA123
(1-888-252-6212).
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Types of Retirement

There are five retirement types under the plan:

m Normal m 30 Year m Disability

m Age 62 m 55/10

Two additional retirement types—70/80 and rule of 65
retirement—are restricted to certain plan participants
who met special eligibility requirements as of
December 31, 1999 (see pages 9-10). If you are not
eligible to retire, you may be eligible to receive a
deferred vested pension (see page 8).

Whether you are eligible to retire or to receive a
deferred vested pension, your Regular Monthly
Pension will be reduced automatically for surviving
spouse coverage if you are married, unless you and
your spouse elect otherwise (see page 16). It also may
be reduced for early payment, pension benefits
available to you from other Company-sponsored plans,
and for limitations such as the Internal Revenue Code
maximum (see “Limits on Pension Payments” on

page 15).

Normal Retirement

You can elect normal retirement once you reach
age 65 or older while accruing Vesting Service and
have at least five years of Vesting Service (see
page 3).

Retirement Date
Your retirement date is the later of the first of the
month:

m specified in your application; or

m after the plan administrator receives your
application.

Benefit Payment

Your Regular Monthly Pension is determined using
plan formula Il (see “How Benefits Are Calculated” on
page 11) and is payable at the end of your fourth
month of retirement. You also are eligible for a Special
Retirement Pension (see page 13), which is paid in lieu
of the first three months of your Regular Monthly
Pension.
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Age 62 Retirement

You can elect age 62 retirement while accruing Vesting
Service if you are between ages 62 and 65 and have at
least five years of Vesting Service (see page 3).

Retirement Date
Your retirement date is the later of the first of the
month:

m specified in your application; or

m after the plan administrator receives your
application.

Benefit Payment

Your Regular Monthly Pension is determined using
plan formula Il (see “How Benefits Are Calculated” on
page 11) and is payable at the end of your fourth
month of retirement. You also are eligible for a Special
Retirement Pension (see page 13), which is paid in lieu
of the first three months of your Regular Monthly
Pension.

30 Year Retirement

You can elect 30 year retirement while accruing
Vesting Service if you are under age 62 and have at
least 30 years of Vesting Service.

Retirement Date

Your retirement date is the later of the first of the
month:

m specified in your application; or

m after the plan administrator receives your
application.

Benefit Payment

Your Regular Monthly Pension is determined using
plan formulas I and Il (see “How Benefits Are
Calculated” on page 11) and is payable at the end of
your fourth month of retirement. You also are eligible
for a Special Retirement Pension (see page 13), which
is paid in lieu of the first three months of your Regular
Monthly Pension.



55/10 Retirement

You can elect 55/10 retirement while accruing Vesting
Service, if you:

m are between ages 55 and 62; and

m have at least 10 years but less than 30 years of
Vesting Service.

Retirement Date
Your retirement date is the later of the first of
the month:

m specified in your application; or

m after the plan administrator receives your
application.

Benefit Payment (deferred or immediate)

Your Regular Monthly Pension is determined using
plan formula Il (see “How Benefits Are Calculated” on
page 11). You also are eligible for a Special
Retirement Pension (see page 13), which is paid in lieu
of the first three months of your Regular Monthly
Pension.

With a 55/10 retirement, you can choose to defer
payment of your pension benefits until age 62, or you
can receive payments immediately, as described below.

m /f you defer pension payments until you reach
age 62, your Special Retirement Pension is paid at
the end of the month following the month you reach
age 62 and is paid in lieu of the first three months of
your Regular Monthly Pension; your full Regular
Monthly Pension starts at the end of the fourth
month following your 62™ birthday.

m /f you choose immediate payment, your Special
Retirement Pension is paid at the end of the first
month of your retirement and is paid in lieu of the
first three months of your Regular Monthly Pension.
Your reduced Regular Monthly Pension begins at
the end of your fourth month of retirement. Your
benefit is reduced actuarially to account for
payments beginning at a younger age. The early
payment factors are shown in Table A on page 26.

m You also can choose to defer payment of your
pension benefits until the first day of any month
between your retirement date and age 62. Your
benefit is reduced actuarially to account for
payments beginning at a younger age. The early
payment factors are shown in Table A on page 26.

Disability Retirement

If you become permanently incapacitated while
accruing Pension Service, you may be eligible for a
disability retirement. To qualify for this benefit, all of
the following must apply:

m you are under age 62; and
m you have at least 10 years of Vesting Service; and

m all sickness and accident and salary continuation
payments have stopped.

You are considered to be permanently incapacitated if:

m you are totally disabled due to bodily injury or
disease, so that you cannot be employed by the
Company in a position suitable to your training or
experience;

m you are not otherwise employed by the Company or
a Subsidiary; and

m in the opinion of a physician appointed by the plan
administrator, your disability will be permanent and
continuous for the rest of your life.

The plan administrator may require you to have an
annual medical examination to verify your continued
eligibility for disability retirement. If you refuse to
submit to the examination, your pension will be
discontinued until you comply with this requirement.

If your refusal continues beyond one year, you will be
entitled to a pension based on your retirement eligibility
when you stopped accruing Pension Service. Your
Regular Monthly Pension and any Supplemental
Pension will be discontinued if it is determined that you
no longer are permanently incapacitated. Whether you
are permanently incapacitated under the plan is
independent from, and involves different factors than,
disability determinations made by other entities (such
as the Social Security Administration), and you may
not be permanently incapacitated under the plan even
if you receive disability benefits from other sources.
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In any event, you are not eligible for disability
retirement if you are:

m disabled as the result of participating in a criminal
act or due to a self-inflicted injury; or

B receiving a governmental pension for a disability
incurred while you were on military leave, and you
did not return to work for the Company or a
Subsidiary after incurring the disability.

Retirement Date

Your retirement date is the first of the month after the
plan administrator receives your application along with
proof of your permanent incapacity.

Benefit Payment

Your Regular Monthly Pension is determined using
plan formulas | and Il with no early-payment reduction
(see “How Benefits are Calculated” on page 11). Your
Regular Monthly Pension will not be less than $250,
subject to reduction for other pensions (see
“Reductions for Other Pension” on page 15). You are
not eligible for a Special Retirement Pension.

In addition to your disability pension, you will receive a
Supplemental Pension of $400 per month if you are
denied unreduced Social Security disability benefits or
unreduced Railroad Retirement benefits (see
“Supplemental Pension” on page 14).

Deferred Vested Pension Benefit

If you leave the Company after you are vested but
before you are eligible for any type of retirement, you
have 100% ownership rights to your accrued plan
benefit. This is called a deferred vested pension benefit
because payment of your benefit is deferred (or
delayed) until a time in the future.

Benefit Commencement Date

Your benefit commencement date is the first day of the
month in which your deferred vested pension benefit
begins. It is the later of the first of the month:

m specified in your application (but not before age 55);
or

m after the plan administrator receives your
application.
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Benefit Payment

Your deferred vested pension benefit is determined
using plan formula Il, your Pension Service, your
Average Final Compensation, and the plan provisions
in effect on the date your Pension Service ends (see
“How Benefits Are Calculated” on page 11). You are
not eligible for a Special Retirement Pension.

With a deferred vested pension, you can choose to
defer payment of your pension benefits until age 62,
or you can receive payments as early as age 55, as
described below.

m /f you defer pension payments until you reach
age 62, your full Regular Monthly Pension starts
at the end of the month following your 62" birthday.

If you apply for this payment after turning age 62,
you may elect an increased monthly benefit that is
actuarially equivalent to your age 62 benefit payable
at the end of your first month of commencement, or
you may elect to receive retroactive payments with
Interest, back to age 62. Your spouse must consent
to an election of retroactive payments.

m /f you choose to receive payment between
ages 55 and 62, your reduced Regular Monthly
Pension begins at the end of your first month of
commencement. Your benefit is reduced actuarially
to account for payments beginning at a younger age.
The early payment factors are shown in Table A on
page 26. Monthly pension payments are not payable
before age 55.

This benefit is called a deferred vested
pension benefit because payment of
your benefit is deferred (or delayed)
until a time in the future.



Restricted Retirement Types

Two additional retirement types — 70/80 and rule of
65 — are available to certain eligible employees
because of business restructuring, the elimination of
jobs, or in some cases, because of sickness or
accident.

To be eligible for these retirement types, you must
have been within five years of meeting certain age
and pension service requirements for 70/80 or rule
of 65 retirement as of December 31, 1999.

Determining Eligibility for 70/80 or Rule of 65
Retirement

You may use the following worksheet to determine if
you meet the age and pension service requirements
for 70/80 or rule of 65 retirement.

Eligibility Worksheet for 70/80 and
Rule of 65 Retirement

Step 1: Enter your years of Pension Service with
the Company as of December 31, 1999,
and add 5 years.

years months

+ 5 years 0 months = years months

Step 2: Enter your age as of
December 31, 1999, and add five years.

years months

+ 5 years 0 months = months

Step 3: Add the totals from Steps 1 and 2 above.

years

Step1 + Step2 = years months

You are eligible for 70/80 or rule of 65 retirement if
you meet one or more of the following:

e you have 20 or more years in Step 1 and 65
or more years in Step 3.

e your age in Step 2 is 55 or more years and
you have 70 or more years in Step 3.

e your age in Step 2 is less than 55 years and

you have 80 or more years in Step 3.

If you do not meet the eligibility requirements, you still
may be eligible for a frozen benefit accrued as of
December 31, 1999, provided you meet the eligibility
provisions under these restricted retirement types
when you retire.

If you met the eligibility requirements and were in a
salaried job grade of 19 or above as of October 1,
2011, you will only be eligible to receive your frozen
benefit accrued through December 31, 2011 from this
plan provided you qualified for these restricted
retirement types when you retire. Benefits accruing
after December 31, 2011 as well as any Supplemental
Pension will be payable from the Company’s
nonqualified plan.

70/80 Retirement
You may qualify for 70/80 retirement if you:

m met the special eligibility requirements as of
December 31, 1999, as described previously;

m are under age 62;
m are accruing Pension Service; and

m are either:
— age 55 or older and your age plus
Pension Service equals 70 or more, or
— under age 55 and your age plus Pension
Service equals 80 or more.

You also must:
m be absent for one year due to layoff;

m be absent from work for less than one year due to a
permanent layoff, or permanent shutdown of all or
part of a department or plant and have not received
an offer of suitable employment (as determined by
the Company) from the Company, a Subsidiary, or a
successor employer;

m be absent for two years due to non-occupational
disability; or

B be in a state of physical or mental health that
prevents you from performing your job satisfactorily,
and a physician appointed by the Benefits
Management Committee certifies that you are not
permanently incapacitated but should no longer be
burdened by your job.

Retirement Date

If you meet the eligibility requirements, your retirement
date is the first of the month after the plan
administrator receives your application.

Rule IC



Benefit Payment

Your Regular Monthly Pension is determined using
plan formulas | and Il (see “How Benefits Are
Calculated” on page 11) and is payable at the end of
your fourth month of retirement. You also are eligible
for a Special Retirement Pension (see page 13), which
is paid in lieu of the first three months of your Regular
Monthly Pension and, if you qualify, for a Supplemental
Pension (see page 14).

Rule of 65 Retirement
You may qualify for rule of 65 retirement if you:

m met the special eligibility requirements as of
December 31, 1999, as described pr